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Editorial

. . . the majority of corrections professionals choose to conduct
their responsibilities in accordance with the highest degree of 
professionalism and are dedicated to being the best in their 
profession.

I
n my capacity as executive director
of the American Correctional Asso-
ciation, I have traveled to nearly
every state and met thousands of

correctional, probation and parole offi-
cers in this country and abroad. I have
spoken with them and their families —
their spouses, children and parents. I
have had the opportunity to discuss
the causes of the stress, turmoil and
pressure that their choice to enter the
corrections profession has placed on
them as well as their families. And,
most important, I have developed an
understanding as to why people
choose to enter this profession.

Nearly everyone in corrections that
I have met has made a conscious deci-
sion to enter the field. Most have also
made a choice, as a corrections profes-
sional, to respect the dignity of all indi-
viduals, the rights of all persons and
the potential for human growth and
development, even as others claim that
the people in our prisons are unable to
be rehabilitated. Corrections profes-
sionals choose to demonstrate integri-
ty, respect, dignity and fairness, and to
pursue a balanced program of humane-
ness, restoration, rehabilitation and the
most appropriate sanctions consistent
with public safety, while some in our
society would rather lock people up for
long periods of time. Corrections pro-
fessionals choose to provide programs
and constructive activities for offend-
ers that promote positive change for
responsible citizenship, while others
discuss budget shortfalls and the costs
of these programs. Many of the people
I have met choose to search for new

knowledge, technological advances and
effective practices that strive toward
excellence and positive change, while
others are content with how things
have “always been done.” In short, the
majority of corrections professionals
choose to conduct their responsibili-
ties in accordance with the highest
degree of professionalism and are dedi-
cated to being the best in their profes-
sion.

During good times, the individuals
who work in corrections, as well as the
work they do, go unnoticed by the pub-
lic — and often by our policy-makers in
the White House, in the halls of Con-
gress and at our state capitals. Howev-
er, just one mistake quickly changes
things, placing the entire profession in
the spotlight. The public — especially
the media — expects us to be perfect,
and we must try to meet their
demands.

ACA is not content with merely fol-
lowing industry changes or reacting to
the environment in which we exist. We
strive to shape the process to meet the
needs of our members as well as the
communities in which we serve. ACA’s
accreditation process is designed to
develop and promote effective stan-
dards for the care, custody, training
and treatment of offenders in all age
groups and all areas of the corrections
field in an effort to make the facilities
and programs we accredit the best in
the business. We have invested in the
development of educational and train-
ing programs to ensure that those
working in corrections have access to
state-of-the-art resources. In addition,

we commission numerous publications
to help disseminate best practices and
leading research.

We hold our accreditation process,
educational programs and publications
to the highest standards. We strive to
ensure that the ideas reflected in the
policies and resolutions that guide our
decisions are thoroughly thought out
and reflect the profession’s best prac-
tices. This is not to say that ACA has
not made mistakes. It is saying, howev-
er, that we constantly strive to ensure
that everything we do is done to the
best of our abilities.

ACA believes that the principles of
humanity, justice, protection, opportu-
nity, knowledge, competence and
accountability are essential to the foun-
dation of sound corrections policy and
effective public protection. As ACA
members, you continue to guide sound
corrections practices, to make clear
the philosophy and aims, and to
inspire cooperation and support from
leaders of local, state, national and
international communities and organi-
zations. In today’s economic reality, we
must work harder than we have before
to ensure that the programs and ser-
vices provided by corrections profes-
sionals meet the highest standards of
both quality and accountability. Every
member of ACA has made the choice to
embrace our principles. We all have
made a choice to devote our profes-
sional lives to corrections, and ACA
will continue to lead the fight to be the
best in our business. ◆


