Standards Committee Update
Ey Diane B/eméerg, Assistant Director

The Standards Committee convened on Augus’c 2, 2002, in Anal'leim, California. Draft
Per][ormance- Based Standards ][or Adult Probation and Parole Field Services, ][ourtlz ea]ition, and
Performance-Basea] Standards ][or Adult Local Detention Facilities, fourtll edition, were approved for
field testing. A draft manual of Per][ormance-Basec] Health Care Standards ][or ]uveni/e Correctional
Faci/ities, ][irst ezjition, was approved for field testing l)y the Louisiana Department of Public

Safety and Corrections while a juvenile health care committee continued to further refine the

draft.

At the open hearing several individuals proviclecl testimony on various issues. Representatives of
several juveni]e justice organizations Spolze in spolze in support of a proposal to reverse Committee
action from January 2002 that revised the rated capacity and unit size standard for Iuvenile
Training Schools and in opposition to a comparal)le proposal for Juvenile Detention Facilities to
be considered at this session. A representative from the Department of Justice spolze in support
of the proposals targetecl toward elimina’cing sexual abuse/assault in correctional facilities. The
president of the American Correctional Chaplains Association spolze in support of proposals 02-
53, 563A, and 53B regarcling creclentialing of chaplains. A representative from CURE spolee in
support of proposal 02-42 in regarcl to telephone surcharges imposecl l)y facilities. The Secretary
of the Louisiana Department of Public Safety and Corrections spolze in support of proposals 02-
38 t}n‘ough 02-39B concerning processing and delivery of offender mail under emergency

situations or when there is suspicion of contraband or contamination.

A presentation of the Online Correctional Acaclemy was proviclecl Ly ACA staff to familiarize the

Committee members with training options and their potential relevance to standards compliance.
The £ollowing is a record of the actions of the Standards Committee.
Proposal: 02-22 Revision to 3-JTS-2B-03

The training school operates with hving units of no more than ratecapacity 25
juveni/es each. The training school does not exceed a bed capacity of l-a-rg'erﬂ-ra:n

ra'l:etl—ca—pzrci'ty 150 juveni/es.
Action: Tabled

Rationale: To be referred to a task force to be created I)y Association President Kehoe to
consider implica’cions of capacity on facility clesign, Luilcling and operation. The
issue will also be raised with the Council of ]uvenile Correctional Administrators
so that it may be considered in the clevelopment of performance—ljasecl standards.



Proposal:

Action:

Rationale:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

Action:

Proposal:

Action:

PI‘OPOS&I:

02-23 Revision 3-JDF-2B-02

The detention £acili’cy operates with hving units of no more than %j'crverrrl'es—ezrcl'r
rated capacity. The detention facili’cy does not exceed a bed capacity of 1a0

j'l:rveni'l'es /arger than rated capacity.
Tabled

To be referred to a task force to be created Ly Association President Kehoe to
consider implica’cions of capacity on £aci1ity design, I)uilcling and operation. The
issue will also be raised with the Council of ]uvenile Correctional Administrators

so that it may be considered in the development of per£ormance—l)ase(1 standards.
02-24 Deletion 3-3015 (APPES)

The term of office of the administrator of field services is continuous and may be
terminated only l)y the appointing authori’cy for good cause and sul)sequent toa

formal and open hearing on specific charges, if requeste(l.

Approvecl
02-24-A Deletion 3-ALDF-1A-10

Written policy, proceclure, and practice provicle that the term of the £acility
administrator is continuous, except for assignment to a position of equal
responsil)ility, and may be terminated by the appointing authority and, if
requested, sul)sequent to a formal hearing.

Approvecl

02-24-B Deletion 2-7026 (JPAS)

Written policy and procedure provide that the term of office of the administrator
of field services is continuous and may be terminated only l)y the appointing
authori’cy for good cause and sul)sequent to a formal and open hearing on speciﬁc
charges, if requestecl.

Approvecl

02-24-C Deletion 3-JDF-1A-17, 3-JTS-1A-14, 1 SJD-1A-12

Written policy, proceclure, and practice provi(le that the term of office of the

facili’cy administrator and appointed personnel not covered by merit systems, civil



Action:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

service regulations, or union contracts is continuous and can be terminated t)y the
appointing auttiority only for good cause and, if requestecl, tollowing a formal

tlearing on specitic ctiarges.

Approve(i
02-24-D Deletion l—JBC—lA—OC)

Written policy, proceclure, and practice provi(le that the term of office of the boot
camp program administrator and appointe(i personnel not covered l)y merit
systems, civil service regulations, or union contracts is continuous and can be
terminated l)y the appointing autliority only for good cause and, if requeste(l,

tollowing a formal tlearing on specitic ctlarges.

Approve(i
02-24-E Deletion 1—JDTP—1A—13

Written policy, procecture, and practice provi(le that the term of office of the
program administrator and appointecl personnel not covered l)y merit systems, civil
service regulations, or union contracts is continuous and can be terminated t)y the
appointing auttiority only for good cause and, if requestecl, tollowing a formal

tlearing on specitic ctiarges.

Approvecl

02-25 Revision 3-JTS-5B-02-1; 3-JDF-5B-01-1; 3-JCRF-5B-
01-1;3-JBC-5B-02-1; 3-JDTP-3D-01-1; 1-SJD-5B-01-
1; SJ-196-1, 1-ABC-5A-01-1; 3-ALDF-4B-02-1; 3-
4380-1

COMMENT: Services, programs, and activities inclu(ie, but are not limited to,
the tollowing:

* academic and vocational education (inc/uding c[eve/opmenta/ and
rehabilitative programs)

s work programs/work release programs (by providing reasonable
accommodations or alternatives for oﬁ[enclers with disabilities so that
the l)enefits of these programs, inc/uding sentence reduction credits, are
available to o_f/[enders with disabilities)

* recreation, exercise, and activities

. mail, teleplione, visiting

d lilorary



Action:

Note:

Proposal:

Action:

PI‘OPOS&I:

Action:

N religious programs

* reception and orientation

* transportation services (to provic[e for safety and security, and to avoid
undue Jiscomfort, n /igltt of the oﬁ[ena[er's disabilities)

o classification

o food service

* sanitation and hygiene

e health care

social services

® release

. cliscipline, grievance proceclures, and due process procee(lings

® safety and emergency proceclures

®* access to me&ia, courts, counsel, and law h]orary

* commissary/canteen

® Volunteer programs

. psychological and psychia’cric services

Approvecl

The approvecl action affects only the comment.

02-25-A New Standard: Adult Parole Authorities, Electronic Monitoring

Programs

Written policy, procedure, and practice prohil)it discrimination on the basis of
disa})ihty in the provision of services, programs, and activities administered for

program beneficiaries and participants.

Approvecl
02-26 Revision 3-ABC-5D-11

Written policy, procedure, and practice provicle for inmate access to pul)lic
telephones. Inmates with lzearing and/or speeclz a[isalai/ities, and inmates who
wish to communicate with parties who have such disabilities, shall be aﬁ[oraled
access to a Telecommunications Device for the Dea][ (TDD), or comparab/e
equipment. Public te/eplzones with volume control shall also be made available

to inmates with lzearing impairments.

Approved



Proposal:

Action:

Proposal:

Action:

Proposal:

Action:

Proposal:

02-26-A Revision 4-ACRS-5A-19

Written policy, procedure, and practice provide for inmate access to public
telephones. Inmates with llearing and/or speeclz alisabi/ities, and inmates who
wish to communicate with parties who have such alisabi/ities, shall be aﬁ[orclea[
access to a Telecommunications Device for the Dea][ (TDD), or comparalyle
equipment. Public te/eplzones with volume control shall also be made available

to inmates with lzearing impairments.

Approvecl
02-26-B Revision 3—ALDF—5D—09, I—SJF—IYQ

Written pohcy, proce(lure, and practice provicle for inmate access to pu]:)hc
telephones. Inmates with lzearing and/or speeclz a[isalai/ities, and inmates who
wish to communicate with parties who have such disabilities, shall be aﬁ[oraled
access to a Telecommunications Device ][or the Dea][ (T 'DD), or comparalyle
equipment. Public te/eplzones with volume control shall also be made available

to inmates with lzearing impairments.

Approvecl

02-26-C Revision 3-JTS-5H-11; 3-JDF-5G-11; 1-JBC-5H-11,
1- §JD-5G-11

Written policy, proceclure, and practice provicle for juvenile access to pul)lic
telephones. Juveniles with lzearing and/or speeclz disabilities, and juveni/es
who wish to communicate with parties who have such disabilities, shall be
aﬁ[ordeal access to a Telecommunications Device ][or the Dea][ (TDD), or
comparab/e equipment. Public te/eplzones with volume control shall also be

made available to juveni/es with lzearing impairments.

Approvecl
02-26-D Revision 3-JCRF-5G-05

Written policy, procedure, and practice provide for juvenile access to pu]olic
telephones. ]uveni/es with ltearing and/or speeclz disabilities, and juveni/es
who wish to communicate with parties who have such alisaIJilitieS, shall be
aﬁ[orcletj access to a Telecommunications Device ][or the Dea_)[ (TDD), or
comparab/e equipment. Public te/eplzones with volume control shall also be

made available to juveni/es with lzearing impairments.



Action: Approved

Proposal: 02-27 New standard affecting Standards for Adult Correctional Institutions,
third ea]ition,' Standards ][or Adult Local Detention Faci/ities, third
edition; Standards ][01‘ Adult Community Residential Facilities, ][ourtlz
edition; Standards ][or Adult Correctional Boot Camp Programs, ][irst
edition; Standards ][or ]uveni/e Community Residential Facilities, third
ea’ition; Standards for ]uveni/e Detention Faci/ities, third ea’ition;
Standards ][or ]uveni/e Correctional Boot Camp Programs, ][irst ea]ition;
Standards ][or]uveni/e Training Schools, third edition; Standards ][or
Sma/]]uveni/e Detention Facilities, ][irst edition; and Sma//]ai/
Facilities, ][irst edition.

Po/icy, procealure and practice proviale ][or critical incident alelyrieﬁ'ng to be
conducted aﬂer each critical incident. The alebrie][ing process should include
but not be limited to:

o Coordination andfeetﬂmck about the incident with designated

representatives 0][ the organization as soon as possib/e aﬁer the incident
and no later than within 24 hours oftlze incident.

. A review with staﬁ[of their actions in the incident.

. A review with oﬁ[enders 0][ their actions in the incident.

. A review 0_)[ the incident’s impact on staﬂ:

. A review o_)[ the incident’s impact on oﬁ[enders.

. A review 0][ corrective actions taken or still needed.

. Plans ][or improvement to minimize harm or avoid another incident and

Jor corrective action.

Critical incidents are reviewed l7y the administration, security and
health services.

COMMENT:

Critical incidents may include suicides (or attempts), riots, escapes, lzostage taleing,
sexual assau/ts, the death ofan ofl[ender or staﬁ[ meml:er, use offorce resu/ting n

serious injury or death, or any incidents where serious imjury occurs to an oﬁ[ender or

staﬁ[ member.
Action: Tabled
Rationale:  The committee believes the standard Wording can be improvecl. Mr. Larivee is to

chair a committee to revise and re-submit.



Proposal:

Action:

Rationale:

PI‘OPOS&I:

Action:

Proposal:

02-28 Revision 3-ALDF-3A-27, 3-4193, 1-ABC-3A-26

(Manclatory)

Firearms, chemical agents and related security equipment 174 inventoried at least
monthly to determine their condition and expiration dates.” ritten po/icy,
procedure and practice require that ﬁrearms, chemical agents and related
equipment must be checked in and out upon their issuance or return in order
to insure the control of their use and an accounting o][ their location and the
ialentity of the possessor at all times.

COMMENT:

The faci/ity must use an accounting system that will, upon view, immediate/y
idenh}[y the current possessor 0][ this equipment.

Disapproved

The proposal is too vague and there is concern with the added manclatory

requirement.
02-28-A Revision 3-JTS-3A-27, 1-JBC-3A-28

(Mana’atory)

Firearms, chemical agents and related security equipment 174 inventoried at least
monthly to determine their condition and expiration dates.” ritten po/icy,
procealure and practice require that ][irearms, chemical agents and related
equipment must be checked in and out upon their issuance or return in order
to insure the control of their use and an accounting of their location and the
ic[entity o][ the possessor at all times.

COMMENT:

The faci/ity must use an accounting system that will, upon view, immediate/y
identi][y the current possessor of this equipment.

Failed for lack of a motion.

02-29 New standard aﬁecting Standards for Adult Correctional
Institutions, third edition; Standards ][or Adult Local
Detention Faci/ities, third ezjition; Standards ][or Adult
Correctional Boot Camp Programs, ][irst edition; Standards jfor

]uveni/e Detention Faci/ities, third ea’ition; Standards ][or
]uveni/e Correctional Boot Camp Programs, ][irst ealiﬁon;



Action:

PI‘OPOS&I:

Action:

Rationale:

Standards ][or ]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Faci/ities, ][irst ea]ition,'
and Sma//]ai/ Facilities, ][irst edition.

Firearms, ammunition, and chemical agents arﬁpstored m a secure area
outside of faci/ity lzousing and activities areas.  ritten po/icy, procealure and
practice provide that this area is inaccessible to oﬁ[enclers at all times.

Failed for lack of a motion.
02-30 Revision 3-JTS-3B-11

The £aci1ity has a written evacuation plan prepared in the event of a fire or major
emergency inc/uding a “slze/ter—in-p/ace 7 p/an J[or /i][e tlzreatening, airborne
hazardous material releases that is certlfied l»y an indepena’ent, outside
inspector trained in the application of appropriate codes. The plan is reviewed
annuaﬂy, upda’ced if necessary, and reissued to the local fire jurisdiction.

The plan includes the £oﬂowing:

* location of Luilding/ room floor plan

*  use of exit signs and directional arrows for traffic flow

* location of pul)licly postecl plan

. monthly fire drills in all occupiecl locations of the £acility
o staff drills for the evacuation of residents

. 1 I

COMMENT:

The evacuation plan should speci{:y routes of evacuation, sul)sequen’t clisposition
and housing of juveniles , and provision for medical care or hospital transportation
for injurecl juveniles and/or staff. Fire drills should include evacuation of all
juveniles except when there is clear and convincing evidence that facili’cy security is
jeoparclized. Upon such showing, actual evacuation cluring drills is not requirecl,
although staff supervising such juveniles should be requirecl to perform their

roles/ activity in monthly drills. A “slze/ter—in-p/ace 7 p/an ][or airborne hazardous
materials should falentify the protective actions to be taken and idenh}[y the
emergency supp/fes that should be present in the emergency supp/y kit.

Disapproved

The committee felt that existing circumstances did not warrant the change.



PI‘OPOS&I:

Action:

Rationale:

PI‘OPOS&I:

02-30-A Revision 3-4209, 3-ALDF-3B-11

There is a written evacuation plan to be used in the event of fire or major
emergency inc/uc[ing a uslze/ter—in-p/ace 7 p/an for /ife tlzreatening, airborne
hazardous material releases that is certiﬁec[ l)y an inalependent, outside
inspector trained in the application of national fire safety codes and is reviewed

annuaﬂy, upclatecl if necessary, and reissued to the local fire urlscllctlon The plan

includes the foll owing: %Tﬁmmbrﬁed—bym}epen&enﬁt&sr&e—mspem
i:rermed—m—ﬂ-re—a-pp-l-ma-l-ron

The plan includes the foﬂowing:

* location of ]ouilding/room floor plans

*  use of exit signs and directional arrows for traffic flow

* location of publicly posted plan

* atleast quarterly drills in all institution locations, including administrative
areas

o staff drills when evacuation of extremely clangerous inmates may not be

included
COMMENT:

The evacuation plan should specify evacuation routes, sul)sequent clisposition and
housing of inmates, and provision for medical care or hospital transportation for
injurecl inmates and/or staff. Fire drills should include evacuation of all inmates
except when there is clear and convincing evidence that institutional security is
jeoparclizecl; upon such showing, actual evacuation cluring drills is not requirecl,
although staff supervising such inmates should be requirecl to per£orm their

roles/ activity in quarterly drills. A “slze/ter—in-p/ace 7 p/an for airborne hazardous
materials should falentify the protective actions to be taken and idenh}[y the
emergency supp/fes that should be present in the emergency supp/y kit.

Disapproved

The committee felt that existing circumstances did not warrant the change.
02-30-B Revision 4-ACRS-1C-02

There is a written emergency plan, which includes an evacuation plan, to be used
in the event of a major emergency inc/ualing a “slze/ter—in-place 7 p/an for /ife

tlzreatening, airborne hazardous material releases that is certifiec[ Z7y an
inalepenalent, outside inspector. The plan is reviewed annuaﬂy, updated if



Action:

Rationale:

Proposal:

necessary. The plan includes the foﬂowing:
¢ location of building/ room floor plan
* use of exit signs and directional arrows that are easily seen and read

* |ocation of pul)licly postecl plan
COMMENT:

The evacuation plan also should specijfy evacuation routes, su]osequent disposi’cion
and temporary housing of offenders, and provision for medical care or hospital
transportation for injurecl offenders and/or staff. A “slze/ter—in-p/ace 7 p/an ][or
airborne hazardous materials should identify the protective actions to be taken
and identify the emergency supp/ies that should be present in the emergency
Supp/y kit.

Disapprove(l

The committee felt that existing circumstances did not warrant the change.

02-30-C Revision 1-ABC-3B-06

The £aci1ity has a written evacuation plan prepared in the event of a fire or major
emergency including a “shelter-in-place” plan for life threatening, airborne
hazardous material releases that is certlfied l»y an indepena’ent, outside
inspector trained in the apphcation of national fire safety codes. The plan is
reviewed annuaﬂy, up(latecl if necessary, and reissued to the local fire juriscliction.

The plan includes the foﬂowing:

* location of Luilding/ room floor plan

o use of exit signs and directional arrows for traffic flow

* location of pul)licly postecl plan

o atleast monthly drills in all facility 1ocations, inclucling administrative

areas
COMMENT:

The evacuation plan also should specigr evacuation routes, suhsequent clisposition
and temporary housing of offenders, and provision for medical care or hospital
transportation for injurecl offenders an&/ or staff. A “slze/ter—in-p/ace 7 p/an for
airborne hazardous materials should idenh}[y the protective actions to be taken
and identi][y the emergency supp/ies that should be present in the emergency

10



Action:
Rationale:

PI‘OPOS&I:

Action:
Rationale:

PI‘OPOS&I:

Supp/y kit.
Disapproveci

The committee felt that existing circumstances did not warrant the change.
02-30-D Revision to 3-JCRF-3B-06

The iaciiity has a written evacuation pian prepare(i in the event of a fire or major
emergency inc/uding a “slze/ter—in-p/ace 7 p/an J[or /i][e tlzreatening, airborne
hazardous material releases that is certlfied l»y an indepena’ent, outside
inspector trained in the appiication of national fire safety codes. The pian is

reviewed annuaiiy, up(iate(i if necessary, and reissued to the local fire jurisclic’tion.

The pian includes the ioiiowing:

location of louiiciing/ room floor pian

e use of exit signs and directional arrows for traffic flow

location of pui)iiciy posteci pian

montiiiy drills in all iaciiity locations
COMMENT:

e evacuation plan should also specity routes ot evacuation, subsequen
Th tion plan should also speci tes of ti bsequent
ciisposition and temporary i’iousing of juveniles , and provision for medical care or
ospital transportation tor injured juveniles and/or statt. Fire drills should include
hospital transportation for injured juveniles and/or staff. Fire deills should includ
evacuation of all juveniles. Actual evacuation (iuring drills is not required,
aitiiougii staff supervising such juveniies should be requireci to periorm their roles.
A “slze/ter—in-p/ace 7 p/an for airborne hazardous materials should iJentify the
protective actions to be taken and identify the emergency supp/ies that should
be present in the emergency supp/y kit.

Disapproveci

The committee felt that existing circumstances did not warrant the change.
02-30-E Revision to 3-JDF-3B-10

The iaciiity has a written evacuation pian prepare(i in the event of a fire or major
emergency inc/uding a “slze/ter—in-p/ace 7 p/an J[or /i][e tlzreatening, airborne
hazardous material releases that is certiﬁec[ l)y an inalependent, outside

inspector trained in the application of appropriate codes. The pian is reviewed

annuaiiy, up(ia’ce(i if necessary, and reissued to the local fire jurisdiction.

11



Action:
Rationale:

PI‘OPOS&I:

The plan includes the foﬂowing:

* location of ]ouilding/room floor plan

*  use of exit signs and directional arrows for traffic flow
* location of publicly posted plan

N monthly drills in all occupiecl locations of the facility

o staff drills when evacuation of dangerous juveniles may not be included
COMMENT:

The evacuation plan should specify routes of evacuation, su]asequent disposition
and housing of juveniles, and provision for medical care or hospi’cal transportation
for injurecl juveniles and/or staff. Fire drills should include evacuation of all
juveniles except when there is clear and convincing evidence that £acility security is
jeopar(lizecl. Upon such sllowing, actual evacuation (luring drills is not requirecl,
although staff supervising such juveniles should be required to perform their

roles/ activity in mon’cl’lly drills. 4 “slzelter—in-p/ace 7 p/an ][or airborne hazardous
materials should idenﬁfy the protective actions to be taken and ia[enti][y the
emergency supp/ies that should be present in the emergency Supp/y kit.

Disapproved

The committee felt that existing circumstances did not warrant the change.
02-30-F Revision 1-SJD-3B-08

The facility has a written evacuation plan prepared in the event of a fire or major
emergency inc/uding a “slze/ter—in-p/ace 7 p/an J[or /i][e tlzreatening, airborne
hazardous material releases that is certiﬁec[ l)y an inalependent, outside
inspector trained in the application of appropriate codes. The plan is reviewed

annuaﬂy, upda’ced if necessary, and reissued to the local fire jurisdiction.
The plan includes the £oﬂowing:

¢ location of louilcling/ room floor plan

o use of exit signs and directional arrows for traffic flow

¢ location of pubhcly posted plan

. monthly drills in all occupiecl locations of the facility
o staff drills when evacuation of dangerous residents may not be included

COMMENT:

The evacuation plan should specify routes of evacuation, sul)sequent disposition

12



and housing of juveniles , and provision for medical care or hospital transportation
for injurecl juveniles and/or staff. Fire drills should include evacuation of all
juveniles except when there is clear and convincing evidence that facili’cy security is
jeopar(lizecl. Upon such sllowing, actual evacuation (luring drills is not requirecl,
although staff supervising such juveniles should be requirecl to perform their

roles/ activity in monthly drills. A “slze/ter—in-p/ace 7 p/an ][or airborne hazardous
materials should idenﬁfy the protective actions to be taken and ia[enti][y the
emergency supp/fes that should be present in the emergency supp/y kit.

Action: Disapproved
Rationale:  The committee felt that existing circumstances did not warrant the change.
Proposal: 02-30-G Revision 1-JBC-3B-10

The boot camp program has a written evacuation plan prepared in the event of a
fire or major emergency inc/uding a “slze/ter-in-p/ace" plan for life tlzreatening,
airborne hazardous material releases that is certifieal ZJy an indepenolent,
outside inspector trained in the application of appropriate codes. The plan is
reviewed annuaﬂy, updatecl if necessary, and reissued to the local fire juris&iction

and/or other respon(ling agencies.
The plan includes the £oﬂowing:

¢ location of ]:)uilcling/ room floor plan

* location of publicly posted plan

o staff drills for the evacuation of residents

* use of exit signs and directional arrows for traffic flow

. monthly fire drills in all occupied locations of the boot camp program
COMMENT:

The evacuation plan should specify routes of evacuation, sul)sequent disposition
and housing of juveniles, provision for medical care, and transportation for injure(l
persons. A “slze/ter—in-p/ace 7 p/an for airborne hazardous materials should
identify the protective actions to be taken and identify the emergency supp/ies
that should be present in the emergency supp/y kit.

Action: Disapproved

Rationale:  The committee felt that existing circumstances did not warrant the change.
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Proposal:

Action:
Rationale:

Proposal:

02-30-H Revision 1-JDTP-2C-06

The program has a written evacuation plan prepared in the event of a fire or
another major emergency inc/ualing a uslze/ter-in-place 7 p/an ][or ll'fe tllreatening,
airborne hazardous material releases that is Certi][ied Z)y an indepenalent,
outside inspector trained in the application of national fire Safety codes. The plan
is reviewed annuaﬂy, upclatecl if necessary, and reissued to the local fire

jurisdic’cion.
The plan includes the £oﬂowing:

¢ location of louilcling/ room floor plan

* use of exit signs and directional arrows for traffic flow
* location of pubhcly posted plan

. monthly drills in all facility locations

COMMENT:

The evacuation plan should also specify routes of evacuation, sul)sequent
disposition and temporary housing of juveniles , and provision for medical care or
hospital transportation for injurecl juveniles and/or staff. Fire drills should include
evacuation of all juveniles. A “slze/ter—in-p/ace 7 p/an for airborne hazardous
materials should ialentify the protective actions to be taken and identi][y the
emergency supp/ies that should be present in the emergency supp/y kit.

Disapprove(l

The committee felt that existing circumstances did not warrant the change.
02-30-1 Revision SJ-076

The £aci1ity has a written evacuation plan prepared in the event of a fire or major
emergency inc/udfng a “slte/ter-in-p/ace 7 p/an for lrj[e tlzreatening, airborne
hazardous material releases that is certlfied l»y an indepena’ent, outside
inspector trained in the application of appropriate codes. The plan is reviewed

annuauy, updatecl if necessary, and reissued to the local fire jurisdiction.
The plan includes the £oHowing:

* location of Luilding/ room floor plan

*  use of exit signs and directional arrows for traffic flow

¢ location of pul)licly postecl plan
. monthly fire drills in all occupiecl locations of the facility

14



Action:

Rationale:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

o staff drills for the evacuation of residents

. 1 N R

COMMENT:

An evacuation plan is essential to reducing confusion and spee&ing the safe
evacuation of the £aci1ity. The evacuation plan should also specigr routes of
evacuation, subsequen’t disposi’tion and housing of inmates, and provision for
medical care or hospital transportation for injurecl inmates and/or staff. Fire drills
should include evacuation of all inmates except when there is clear and convincing
evidence that £acility security is jeopardized. On such showing, actual evacuation
cluring drills is not requirecl, although staff relevant to supervising such inmates
should be requirecl to execute their roles/ activity in quarterly drills. A “shelter-in-
p/ace 7 p/an for airborne hazardous materials should identify the protective
actions to be taken and identify the emergency supp/ies that should be present
in the emergency supp/y kit.

Disapprovecl
The committee felt that existing circumstances did not warrant the change.

02-31 Revision 4-ACRS-2A-10

Possession and use of deadly weapons are prohﬂ)ited in the £aci1ity except in case

o£ an emergency.
COMMENT:

This does not prec/ude the temporary storage 0][ oleaa”y weapons Z7y visiting

Jaw enforcement oﬂ;'cers.
Failed for lack of a motion.
02-31-A Revision 3-JDF-3A-29, 3-JTS-3A-30, 1-S8JD-3A-26

Possession and use of deadly weapons are prohﬂ)ited in the £aci1ity except in case

o£ an emergency.
COMMENT:

This does not preclude the temporary storage ofaleadly weapons l)y visiting

Jaw en][orcement oﬂ;'cers.
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Action:

Proposal:

Action:

Proposal:

Action:

PI‘OPOS&I:

Action:

Rationale:

PI‘OPOS&I:

Failed for lack of a motion.
02-31-B Revision 1-]BC-3A-29

Possession and use of c[eaal/y weapons are prohibited in the £acility except in case

of an emergency.
COMMENT:

This does not prec/uale the temporary storage ofalead/y weapons l)y visiting

Jaw enforcement oﬁ[icers.
Failed for lack of a motion.
02-31-C Revision 1-JDTP-3E-13

Possession and use of Jeadly weapons are prohibited in the £aci1ity except in case

o£ an emergency.
COMMENT:

This does not prec/ude the temporary storage ofdead/y weapons Z)y visiting

law enforcement oﬁ[icers.
Failed for lack of a motion.
02-32 Revision 3-JTS-2D-03

Noise levels in juvenile housing units are checked not less than annually, or at
other intervals as defined Z)y state or federa/ guidelines and do not exceed 70
dBA (a scale) in daytime and 45 dBA (a scale) at night.

Disapprove(l

Consensus could not be reached on the frequency of testing and the timing in

relation to audits.
02-32-A Revision 1-ABC-2D-02

Noise levels in juvenile housing units are checked not less than annually, or at
other intervals as Jefinea] ZJy state or feclera/ guialelines and do not exceed 70
dBA (a scale) in clay’cime and 45 dBA (a scale) at night.
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Action: Disapprovecl

Rationale:  Consensus could not be reached on the frequency of testing and the timing in

relation to audits.
Proposal: 02-32-B Revision SJ-047

In general population housing, each room or cell has, at a minimum, the following

facilities and conditions:

1. Sanitation £acilities, inclucling access to a toilet above floor level that is
available for use without staff assistance twenty—four hours a &ay and a

wash basin with hot and cold running water

2. A bed above floor level, desk or writing space, hooks or closet space, chair
or stool

3. Natural 1ight

4. Documentation ]3y an in&ependent, qualifiecl source that lighting is at least

twenty footcandles at desk level and in the personal grooming areas.
5. Circulation of at least ten cubic feet of outside or recirculated filtered air per

minute per human occupant

6. Temperatures appropriate to the summer and winter comfort zones
7. Noise levels are checked not less than annua//y, or at other intervals as
Jeﬁned l)y state or fealera/ guiale/ines and not exceecling seventy decibels in
daytime and forty-five decibels at night.
Action: Disapprovecl
Rationale:  Consensus could not be reached on the frequency of testing and the timing in

relation to audits.
Proposal: 02-32-C Revision 3-4143, 3-ALDF-2D-06

Noise levels in inmate housing units are checked not less than annually, or at
other intervals as defined Z)y state or federa/ guide/ines and do not exceed 70
dBA (a scale) in daytime and 45 dBA (a scale) at night.

Action: Dis approvecl

Rationale:  Consensus could not be reached on the frequency of testing and the timing in

relation to audits.
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Proposal:

Action:

Rationale:

PI‘OPOS&I:

Action:

Definition:

Proposal:

Action:

Definition:

PI‘OPOS&I:

02-32-D Revision 1-JBC-2D-02

Written policy, procedure, and practice provide that noise levels in juvenile
housing units are checked not less than annua”y, or at other intervals as

ale][inec[ Z)y state or J[eclera/ guic[e/ines and do not exceed 70 dBA (a scale) in
claytime and 45 dBA (a scale) at night.

Disapproved

Consensus could not be reached on the frequency of testing and the timing in

relation to audits.
02-33 Revision 3-JTS-2D-04, 1-JBC-2D-03

Circulation is at least 15 cubic feet of outside or re-circulated filtered air per
minute per occupant for rooms, housing areas, staff stations, and dining areas, as

documented Ly an inclepenclent, qualiﬁe(l source are checked not less than once

per accreditation cuc/e. mnm'mzly w—af—ul'lze7ﬁ7ﬁe1wu'ls—mzleﬁwm:]—[7y—s‘tufmﬁ

Approve(l as amencle(l.

Accreditation cycle is defined as within the past three years.
02-33-A Revision 3-4144

Circulation is at least 15 cubic feet of outside or recirculated filtered air per
minute per occupant for cells/rooms, officer stations, and clining areas, as

documented l)y an indepenclent, qualiﬁed source and are checked not less than

once per accreditation cycle. mrrru-a#y m—ut—oflzer—nttermzis—us—alqcmvul—by—sﬁ#e

Approvecl as amenclecl.

Accreditation cycle is defined as within the past three years.
02-33-B Revision 3-ALDF-2D-07

Written policy, procedure, and practice provicle that a ventilation system is
provi(le(l that supplies at least 15 cubic feet per minute of circulated filtered air per
occupant with a minimum of five cubic feet per minute of outside air. Toilet
rooms and cells with toilets shall have no less than four airchanges per hour. Air
quantities shall be documented ]gy a qualified indepenclent source and are checked
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Action:

Definition:

Proposal:

Action:

Definition:

Proposal:

Action:

Definition:

PI‘OPOS&I:

Action:

Definition:

not /ess tlzan once per accreditation cuc/e. an-rmu#g m—uf-aflzer—rnfm‘mrls—as

Approvecl as amended.
Accreditation cycle is defined as within the past three years.
02-33-C Revision 4-ACRS-1A-08

Air circulation is at least fifteen cubic feet of outside or recirculated filtered air per

minute per person and are clzecleeal not /ess tlzan once per accreditation cuc/e.

lr or-crt-other-intervemsdefimed-by-state-orfoderabgmidelimes

Approvecl as amenclecl.

Accreditation cycle is defined as within the past three years.
02-33-D Revision 3-JCRF-2D-01

Written policy, procedure, and practice provicle that all sleeping quarters in the
facility are weﬂ-lighted and properly ventilated. Natural lighting should be
proviclecl wherever possil)le. Documentation shall be provi(lecl Ly an inclepenclent,
qualiﬂed source that 1ighting is at least 20 footcandles at desk level and air
circulation is at least 15 cubic feet of outside or recirculated filtered air per minute
per person and are checked not less than once per accreditation cycle. mrrmmlly

o thorimteroadecredoforod-be<tto-orfodoralomridefimo

Approvecl as amenclecl.

Accreditation cycle is defined as within the past three years.
02-33-E Revision 1-JDTP-2A-04

Natural 1ighting should be providecl wherever possible. Documentation shall be
provi(led ]oy an independent, qualiﬂed source that 1ighting is at least twenty
footcandles at desk level and air circulation is at least fifteen cubic feet of outside

or recirculated filtered air per minute per person and are checked not /ess than

once per accreditation cycle. mrrru-a#y m—ut—oflzer—nttermzis—us—alqcmvul—by—sﬁ#e

Approvecl as amenclecl.

Accreditation cycle is defined as within the past three years.
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Proposal:

Action:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

Action:

Proposal:

Action:

Proposal:

Action:

02-34 Revision 3-43562; 1-CTA-3F-03; 3-ALDF-4E-25; 1-
ABC-4E-30

First aid kits mnh%nuﬁt—Extmwul—BE)q?%m are available in (lesignated

areas of the £aci1ity based on need and an automatic external defibrillator is

available for use at the {acilitv.

Approved as amended.
02-34-A Revision 4-ACRS-4C-05

First aid kits mnh%mﬁt%cfmnu‘/ﬁ%ﬂ#ﬂhm are available in (lesignated

areas of the £aci1ity. Contents and locations are approvecl l)y the health authority.
An automatic external defibrillator is available for use at the facilitv.

APPI'OVG(J as amenclecl.

02-34-B Revision 3-JTS-4C-29, 3-JDF-4C-28,1-SJD-4C-24, 1-
JBC-4C-30

Written pohcy, procedure, and practice require that first aid 121’[( )-anvl74-utomut1t‘
E:x:fenru'/—Beﬁ&-r#ufo-rs are available. The responsdyle pl’lys1c1an approves the

contents, number, 1oca’c10n, and proceclure for penoclm inspection of the lelt( )
An automatic external defibrillator is available for use at the facilitv.

Approvecl as amended.
02-34-C Revision 3-JCRF-4C-16

The facﬂl’cy has available at all times first aid equipment arrd—rertomatictxtormat

approve(l Ly a recognlze(l health autllonty An automatic
external &efllarlllator 1s avalla])le {01' use at tl‘le facﬂltv.

Approvecl as amended.
02-34-D Revision 1-JDTP-3B-07

The (lay treatment program has available at all times first aid equipment arrcd
approvecl Ly a recognlze(l health autllorl’cy and
an automatic external defibrillator is available for use at the famlltv

Approvecl as amenclecl.
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Proposal: 02-35 Revision 1-ABC-2C-01

Each sleeping room area has, at a minimum, the £oHowing facilities and

conditions:

* 2535 25 square feet of unencumbered space per occupant

*  access to toilets and a wash basin with hot and cold running water 24
hours a &ay

* abed or bunk bed, mattress, pillow, desk writing surface, chair or stool,
and hooks or closet space, or locker

* natural hght

* temperatures that are appropriate to the summer and winter comfort zones
COMMENT:

The bed should be elevated from the floor and have a clean, covered mattress with
blankets provi(le(l, as needed. “Unencumbered space" is usable space that is not
encumbered l)y {;urnishings or fixtures. At least one dimension of the
unencumbered space is no less than seven feet. In cletermining unencumbered
space in the room area, the total square footage is obtained and the square £oo’cage
of fixtures and equipment is subtracted. All fixtures and equipment must be in
operational position. The facili’cy must provicle the foﬂowing, at a minimum: one
bed per person oﬁ[ender or bunk beds ][or two oﬁ[enalers ) plumbing fixtures (1f
inside the room), desk writing surface, 1oclzer, and chair or stool.

Action: Approved as amended.
Proposal: 02-35-A Revision 1-JBC-2C-01

Each sleeping room area has, at a minimum, the £oﬂowing facilities and

conditions:

* 2535 25 square feet of unencumbered space per occupant

* access to toilets and a wash basin with hot and cold running water 24
hours a clay without staff assistance

e abed or bunk l)ed, mattress, piHOW, desk writing surface, chair or stool,
and hooks or closet space, or locker

* natural hght

* temperatures that are appropriate to the summer and winter comfort zones
COMMENT:

The bed should be elevated from the floor and have a clean, covered mattress with

21



Action:

PI‘OPOS&I:

Action:

PI‘OPOS&I:

Action:

Rational:

Proposal:

Action:

blankets provicled, as needed. “Unencumbered space” is usable space that is not
encumbered l)y {;urnishings or fixtures. At least one dimension of the
unencumbered space is no less than seven feet. In cletermining unencumbered
space in the room area, the total square footage is obtained and the square £oo’cage
of fixtures and equipment is subtracted. All fixtures and equipment must be in
operational position. The facility must provicle the foﬂowing, at a minimum: one
bed per person oﬁ[ender or bunk beds ][or two oﬁ[enalers ) plumbing fixtures (1f
inside the room), desk writing surj[ace, 1oc12er, and chair or stool.

Approvecl as amended.
02-36 Deletion 3-ALDF-5B-01

Written policy and proceclure provicle for inmate access to educational programs,

vocational counseling and, when availal)le, vocational training.

Failed for lack of a motion.
02-37 Deletion 3-ALDF-2C-04

At a minimum, the £acility is clesignecl to provide single-occupancy cells for

one-third of the population.

Disapproved

Revision of the standard will be accomplished in the fourth edition.

02-38 Revision 3-4437, 3-ALDF-5D-08, 1-ABC-5D-09

Written policy, procedure, and practice require tha’c, excluding weekends and
holiclays or emergency situations, incoming and outgoing letters are held for no

more than 24 hOUI‘S and paclzages are held £OI' no more than 48 ]’IOUI'S.
COMMENT:

Inspection for contraband letters should take no 10nger than 24 hours to comple’ce
so that incoming letters should be distributed to inmates and outgoing letters sent
to the post office within 24 hours of receipt. Similarly, inspection of paclzages
should take norma”y no 1onger than 48 hours to complete. The standard does
not prohibit the holcling of mail for inmates who are temporarily absent from the
facility (e.g., hospital, court).

Approved. An “emergency” is defined as “Any significant disruption of normal
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Proposal:

Action:

Proposal:

Action:

facilitv or agency proceclure, policv, or activity caused l)v riot, escape, fire,

natural disaster, emplovee action, or other serious incident.”

02-38-A Revision SJ-177

Written policy, procedure, and practice require tha’c, excluding weekends and
holiclays or emergency situations, incoming and outgoing letters are held for no

more than 24 hours and pacleages are held for no more than 48 hours.
COMMENT:

Inspection for contraband letters should take no 10nger than 24 hours to comple’ce
so that incoming letters should be distributed to inmates and outgoing letters sent
to the post office within 24 hours of receipt. Similarly, inspection of paclzages
should take norma//y no 10nger than 48 hours to complete. The standard does
not prohibit the holcling of mail for inmates who are temporarily absent from the
facility (e.g., hospital, court).

Approved. An “emergency” is defined as “Any significant disruption of normal

facilitv or agency proceclure, policv, or activity caused l)v riot, escape, fire,

natural disaster, emplovee action, or other serious incident.”

02-38-B Revision 3-JTS-56H-09; 3-JDF-5G-09; 1-SJD-5G-09; 1-
JBC-5H-09

Written policy, proceclure, and practice require that, exclucling weekends and
holiclays or emergency situations, incoming and outgoing letters are held for no

more ’chan 24& hours and pacleages are held £OI' no more ’chan 4‘8 1’10111’5.
COMMENT:

Inspection for contraband letters should take no 1onger than 24 hours to comple’ce
so that incoming letters should be distributed to inmates and outgoing letters sent
to the post office within 24 hours of receipt. Similarly, inspection of paclzages
should take norma”y no longer than 48 hours to complete. The standard does
not prohﬂ)it the holcling of mail for inmates who are temporarily absent from the
facility (e.g., hospital, court).

Approve(l. An “emergency" is defined as Any sig’nificant disruption of normal
facilitv or agency ‘procedure, ‘policv, or activity caused l)v riot, escape, fire,

natural clisaster, emplovee action, or other serious incident.”
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Proposal:

Action:

PI'OPOS&I:

Action:

02-39 Revision 3-4434; 3-ALDFE-5D-06; 1-ABC-5D-06

Written policy, proce(lure, and practice specify that inmates are permi’cted to send
sealed letters to a specifie(l class of persons and organizations, inclucling but not
limited to the £oﬂowing : courts; counsel; officials of the confining authority; state
and local chief executive officers; administrators of grievance systems; and
members of the paroling authority. Mail to inmates from this specifiecl class of
persons and organizations may be opened only to inspect for contraband and only

in the presence of the inmate, unless waived in writing, or in i'lwﬁ#ow-m-g

circumstances which may indicate contamination.
COMMENT

Suspicious mail may include pacleaqes and letters areunusual in appearance

or appear di/:l[erent r[rom mail norma//u received or sent lm the indivia’ua/;

pac/eaqes and /etters are o{a size or sllape not customari/u received or sent Z)u
the individua/; packaqes and letters brave with a city and/or state postmarle
that is cli/:ferent from the return acldress; or packaqes and letters are /ealeinq,

stained or emitting a strange or unusual odor or have a powcleru residue.

APPI'OVGCl as amenclecl.
02-39-A Revision SJ-178

Written policy, procedure, and practice specify that inmates are permittecl to send
sealed letters to specifiecl groups of persons and organizations, including but not
limited to the courts; counsel; officials of the confining autl'lority; government
officials, administrators of grievance systems; and members of the parole
authority. Mail to inmates from this specifie& class of persons and organizations
may be openecl only to inspect for contraband and only in the presence of the

inmate, or in l'lz-ejﬁJ#mey circumstances which may indicate contamination.
COMMENT

Suspicious mai/ may inc/ude pacleaqes and /etters m’e—unusua/ in_appearance

or appear c[i}cferent )[rom mail norma//u received or sent I)u the individua/;

packaqes ana[ /etters are 07[ a size or slzape not customari/u received or sent ln/
the inc:lividua/; packaqes and letters bave with a city anal/or state postmarle
tlzat 1s Ji#erent from tlze return address; or packaqes anal /etters are /ealeinq,

stained or emitting a strange or unusual odor or have a powderu residue.

Approve(l as amende&.
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Proposal:

Action:

PI‘OPOS&I:

Action:

Proposal:

02-39B Revision 3-JTS-5H-04; 3-JDF-5G-04; 1-JBC-5H-04, 1-
SJD-5G-04

Written policy, proceclure, and practice specify that juveniles are permitte(l to send
sealed letters to a speciﬁed class of persons and organizations, inclucling but not

limited to: courts; counsel; officials of the confining authority; administrators of
grievance systems; and members of the releasing authori’ty, orin #m%wm

circumstances which may indicate contamination.
COMMENT

Suspicious mail may include pacleaqes and letters areunusual in appearance

or appear Ji)cferent )[rom mail norma//u received or sent 1714 the inclivia[ua/;

packaqes and letters are ofa size or slzape not customari/u received or sent [714
the inc:lividua/; packaqes and letters brave with a city anal/or state postmarle
tlzat 1s Ji#erent from tlze return address; or packaqes anal /etters are /ealeinq,

stained or emitting a strange or unusual odor or have a powcleru residue.

Approvecl as amended.
02-40 Revision 3-3198 (APPES)

Unless prolzi[n'tecl l)y law, written policy, procedure and practice provi(le for staff
recommendations to parole authorities for the advancement of parole dates in

harclsllip or exceptional cases.

Approvecl
02-41 Revision 3-4320

The institution provicles for the thorough cleaning and, when necessary
clisinfecting of inmate personal clothing Le%ﬂ;e storage. Urluefote—a-l'lvwmg-{-}re
i'rrm-ate-to—lzeep—crrrd—w'earp'ersum'l—cl'o'b}rfrrg ritten po/icy, procedure, and
practice require the con][iscation and proper alisposition 0][ inmate’s persona/
c/otlzing oluring reception, and inmates be provioled distinctive institutional
uni][orms that c/ear/y diﬁ[erentiate between uniforms and C/otlling worn IJy Staﬁ[

meml)ers.
COMMENT:

[nmate personal clothing should be cleaned and disinfected to‘%tevent odors and
pests and should be stored outside of the inmate housing area. ith the exception
o][undergarments, all c/otlzing that inmates arrive to the institution witlz, shall
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be confiscated and stored as persona/ property, or per the inmate’s choice and
cost, slzippeal outside or alisposed. Distinctive inmate uniforms are issued and
maintained l)y the institution. The institution may choose to issue inmates of
aliﬁ[erent custocly and c/ass, a respective/y o[ifﬁzrent uniform; lzowever, all
inmate umforms will c/ear/y cliﬁ[erentiate between the c/otlzing worn Z)y staﬁ[.

Action: Motion for approval died for lack of a seconcl.

Proposal: 02-42 New standard aﬁecting Standards for Adult Correctional
Institutions, third ea]ition; Standards ][or Adult Local
Detention Faci/ities, third ea[ition,' Standards ][or Adult
Community Residential Facilities, ][ourtlz edition; Standards
ffor Adult Correctional Boot Camp Programs, ][irst edition;
Standards ][or ]uveni/e Community Residential Facilities, third
ea’iﬁon; Standards ][or ]uveni/e Detention Faci/ities, third
edition; Standards ][or ]uveni/e Correctional Boot Camp
Programs, ][irst edition; Standards ][or]uveni/e Training
Sclzoo/s, third ecjition; Standards ][or Sma//]uveni/e Detention
Faci/ities, ][irst ea]ition,' and Sma//]ai/ Faci/ities, first edition.

Written policy, proce(lure and practice ensure that i'rrm-crtesﬁcrverri'}e-oﬁenclers have
access to a—ra-rrge—o-f reasonal;ly prlcecl tetecommmroications tele one services.
Correctional agencies should ensure that:

* Contracts involving telecommunieations telephone services for
inmates/favente offenders comply with all applicable state and federal
regulations;

* Contracts are based on rates and surcharges that are commensurate with
those charged to the general public for like services. Any deviation from
ordinary consumer rates shewld reflects actual costs associated with the
provision of services in a correctional setting; and

+  Contracts for rmkeﬁ-u'venrl-e offender telecommrumications tele hone
services provide the broadest range of caﬂmg options cletermlned ]3 the

agency atlministrator to be consistent Witl’l the requirements of souncl

correctional management.

COMMENT
W

hen procuring and renewing te/eplzone services, correctional officials should

inguire into the reasons y[or proposec[ deviations from standard clzarqes and

seek the best possi[a/e rates )[or the broadest possi[a/e range 07[ ca//inq options.

Action: Approvecl as amended.
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Proposal:

Action:

PI‘OPOS&I:

02-43 New standard affecting Standards for Adult Correctional
Institutions, third edition; Standards ][or Adult Local
Detention Faci/ities, third ea[ition,' Standards ][or Adult
Community Residential Facilities, ][ourtlz edition; Standards
ffor Adult Correctional Boot Camp Programs, ][irst edition;
Standards ][or ]uveni/e Community Residential Facilities, third
ea’ition; Standards ][or ]uueni/e Detention Faci/ities, third
edition; Standards ][or ]uueni/e Correctional Boot Camp
Programs, ][irst edition; Standards ][or]uveni/e Training
Sclzoo/s, third ea]ition; Standards ][or Sma//]uveni/e Detention
Faci/ities, ][irst ea]ition; and Sma//]ai/ Faci/ities, ][irst edition.

Written policy, procedure, and practice provide education, equipment and
facilities, and the support necessary for offenders with disabilities to perform self-

care and personal hygiene in a reasonal)ly private environment.
COMMENT:

A “reasonably private” environment will vary, clepencling on individual and
institutional circumstances, but is one that will maintain the dignity of the
disabled individual in light of that person’s clisa]oility.

Approved

02-44 New standard agecting Standards ][or Adult Correctional
Institutions, third ea’ition; Standards for Adult Local
Detention Faci/ities, third ea]ition,' Standards for Adult
Community Residential Facilities, ][ourtk edition; Standards
][01‘ Adult Correctional Boot Camp Programs, ][irst edition;
Standards ][or ]uveni/e Community Residential Facilities, third
ea’ition; Standards for ]uveni/e Detention Faci/ities, third
edition; Standards ][or ]uveni/e Correctional Boot Camp
Programs, ][irst edition; Standards ][or]uvem'/e Training
Sclmo/s, third ea/ition; Standards ][or Sma//]uvem'/e Detention
Faci/ities, ][irst ea]ition; and Sma//]ai/ Faci/ities, ][irst edition.

Written policy, procedure, and practice provi(le for staff and offender access to an
appropriately trained and qualified individual who is educated in the pro]olems and
chaﬂenges faced ]oy offenders with physical and/or mental impairments, programs
designecl to educate and assist disabled offenders, and all 1egal requirements for the
protection of offenders with disabilities.
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Action:

PI'OPOS&I:

Action:

PI'OPOS&I:

COMMENT:

An “appropriately trained and quaiiiieci inclivi(iuai, ” as used in this stanciarci, is one
who has been clesigna’tecl i)y the War(ien, superin’tenclent, or other autiiority to
coordinate efforts to compiy with and carry out responsi]oiiities defined i)y the
Americans with Disabilities Act. That individual should clevelop relationships Witil,
and utilize the expertise of, institutional staff, a(ivocacy groups, non-proii’t
organizations, agencies of government, and others that have relevant iznowlecige

and experience.

Approve(i

02-45 Revision 4-ACRS-1B-01

(Mandatory)

An annual saiety inspection of all vehicles is conducted ioy quaiiiieci individuals
and in accordance with state statutes for any vehicle that is owneci, ieaseci, or used

in the operation of the facility.

Approved

02-46 Revision 3-4128-1

Single cells/rooms and multiple occupancy cells/rooms may be used for housing

inmates in medium/minimum custody when the classifications system, cell/room

size, and level of supervision meet the ioiiowing requirements:

1. Number of occupants Amount of unencumbered space”
1 35 square feet per occupant
2-50 25 square feet

*“Unencumbered space” is usable space that is not encumbered i)y
i‘urnisiiings or fixtures. At least one dimension of the unencumbered space
is no less than seven feet. In (ietermining unencumbered space in the cell
or room, the total square iootage is obtained and the square iootage of
fixtures and equipment is subtracted. All fixtures and equipment must be
in operationai position and must provicle the ioiiowing minimums per
person: i)eci piumi)ing fixtures (1i inside the ceii/room) d‘esiz writing
surj[ace, and proximate area to sit, and locker.amd-chairorstook

2. When confinement exceeds 10 hours per clay there are at least 80 square
feet of total floor space per occupant.

3. Housing is in compiiance with American Correctional Association
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Action:

Proposal:

standards 3-4132, 3-4133, 3-4134, 3-4137, 3-4144, and 3-4282.

4. Medium security inmates housed in multiple occupancy ceHs/ rooms require

direct supervision.

A classification system is used to divide the occupants into groups that reduce the
prohability of assault and clisruptive behavior. At a minimum, the classification

system evaluates the foﬂowing:
* mental and emotional stal)ility
®* escape history
. history of assaultive behavior
* medical status
® age

e enemies of record
Male and female inmates are housed in separate ceHs/ rooms.

Approvecl
02-47 Revision 3-4081, 3-ALDF-1D-12, 81-028

Written policy, procedure, and practice provide that all new correctional officers
receive an added 120 hours of training cluring their first year of employment and
an added 40 hours of training cach subsequent year of employment. Ata

minimum this training covers the foﬂowing areas:

* security procedures

* supervision of offenders

* signs of suicide risks

*  suicide precautions

*+  use of force regula’cions and tactics

* report writing

offender rules and regula’cions

d rights and responsibilities of offenders
o fire and emergency proceclures

. sa£ety procedures

i 12ey control

d interpersonal relations

*  social/cultural lifestyles of the offender population
*  communication skills

o first aid/CPR

N counseling techniques

o cultural (liversity
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N rapmmtﬁoﬁ‘rrtemwrbbn—sexuai abuse/assault

Action: Approveci as amended.
Proposai: 02-47-A Revision 1-ABC-1D-10

Written poiicy, proceciure, and practice pi‘ovicie that in addition to orientation, all
newiy hired correctional officers receive an additional 120 hours of training ciuring
their first year of empioyment and an additional 40 hours of training each

sui)sequent year. At a minimum, this training covers the ioiiowing areas:

* security proceciures

*  supervision of offenders

* signs of suicide risks and suicide precautions

¢ useof ciiscipiine in boot camps

* use-of-force reguia‘cions and restraint techniques
* report writing

*  offender rules and reguia’cions

® program ruies and reguia’cions

i rigiits and responsibilities of offenders

o fire and emergency proce(iures

o saiety proceciures

 fircarms training

i izey control

. interpersonai relations

*  social/cultural iiies’cyies of the offender popuiation
 cultural ciiversity training

*  communication skills

o first aid/ car(iiopuimonary resuscitation (cpr)

. counseiing teciiniques

* crisis intervention

¢ sexual harassment

. iegal issues

N speciaiize(i training, such as piiysicai fitness, drill and ceremonies, various

program components, and aftercare issues

. rwpewmtr’mv‘intmvenﬁon—sexuai abuse/assault

Action: Approveci as amended.
Proposai: 02-47-B Revision 1-ABC-1D-12,

Written poiicy, proce(iure, and practice provide that all support empioyees who

have reguiar or ciaiiy contact with offenders receive 40 hours of training in
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addition to orientation training cluring their first year of employment and 40
hours of training each year thereafter. Ata minimum, this training covers the

tollowing areas:

* security proce(lures

* supervision of offenders

* signs of suicide risks and suicide precautions

s use of (liscipline

*  use-of-force regulations and restraint techniques
* report writing

o offender rules and regulations

*  boot camp program rules and regulations

N rigllts and responsilailities of offenders

o fire and emergency procectures

. satety proce(lures

* firearms training

i lzey control

N interpersonal relations

*  social/cultural litestyles of the offender population
+  cultural (liversity training

* communication skills

o first aid/ cardiopulmonary resuscitation (CPR)

N counseling tecllniques

* crisis intervention

*  sexual harassment

d legal issues

. specializecl training, such as pllysical fitness, drill and ceremonies, various

program components, and aftercare issues

. rapmmﬁb?ﬁrtemerrhbn—sexual al)use/ assault

Action: Approvecl as amended.

Proposal: 02-47-C Revision 3-JTS-1D-09, 3-JDF-1D-09

Written policy, proce(lure, and practice provicle that all new juvenile careworkers
receive an added 120 hours of training cluring their first year of employment and
an added 40 hours of training cach sul)sequent year of employment. Ata

minimum this training covers the tollowing areas:

* security proce(lures

* supervision of juveniles
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Action:

Proposal:

* signs of suicide risks

*  suicide precautions

*  use-of-force regulations and tactics

* report writing

. juvenile rules and regulations

N rigllts and responsil)ilities of juveniles
+ fire and emergency proce(iures

. satety proce(lures

o lzey control

. interpersonal relations

*  social/cultural litestyles of the juvenile population
*  communication skills

o first aid/ cpr

. counseling tecliniques

+  cultural (iiversity

N rapmmtﬁoﬁ'wtemwrbbn—sexual abuse/assault

Approvecl as amended.
02-47-D Revision 3-JTS-1D-10

Written policy, proce(iure, and practice provicle that all protessional specialist
employees who have juvenile contact receive an additional 120 hours of training
(luring their first year of employment and an additional 40 hours of training cach
sulosequent year of employment. This training covers at a minimum the tollowing

areas:

"  security proceclures

*  use-of-force regulations and tactics

. juvenile rules and regulations

*  fire and emergency proceclures

= interpersonal relations

»  first aid

» search and seizure

*  social/cultural litestyles of the juvenile population
"  supervision of juveniles

®  report writing

. rigllts and responsil)ilities of juveniles
. lzey control

* communication skills

* sexual harassment

*  rules of evidence

. rapmmtﬁoﬁ'wtemwrbbn—sexual abuse/assault
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Action: Approvecl as amended.
Proposal: 02-47-E Revision 3-JDF-1D-10

Written policy, proce(iure, and practice provicle that all protessional specialist
employees who have juvenile contact receive an additional 120 hours of training
(luring their first year of employment and an additional 40 hours of training cach
sulosequent year of employment. At a minimum this training covers the tollowing

areas:

"  security proeeclures

"  supervision of juveniles

"  signs of suicide risks

*  suicide precautions

*  use-of-force regulations and tactics
® report writing

= juvenile rules and regulations

. rigtlts and responsibilities of juveniles
*  fire and emergency proce(lures

. lzey control

. interpersonal relations

* communication skills

»  first aid

. counseling tecliniques

*  social/cultural litestyles of the juvenile population

. rapmmtﬁoﬁ'wtemwrbbn—sexual abuse/assault

Action: Approvecl as amended.
Proposal: 02-47-F Revision 1-SJD-1D-05

Written policy, proceclure, and practice provi(ie that all new staff receive 120 hours
of training cluring their first year of employment and an additional 40 hours of
training cach year thereafter. At a minimum this training covers the tollowing
areas:

* security proce(iures

* supervision of juveniles

* signs of suicide risks

*  suicide precautions

*  use-of-force regulations and tactics

* report writing

N juvenile rules of conduct

. riglits and responsil)ilities of juveniles
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Action:

PI‘OPOS&I:

o fire and emergency proceclures

. satety proce(iures

i lzey control

d interpersonal relations

* social/cultural litestyles of the juvenile population
*  communication skills

o first aicl/ CPR

N counseling tectiniques

. rapmmﬁb?ﬁrtemerrhbn—sexual al)use/ assault

Approvecl as amended.
02-47-G Revision 1-JBC-1D-09

Written policy, proceclure, and practice provi(le that all newly hired protessional
specialists and juvenile careworkers receive 120 hours of training in addition to
orientation cluring their first year of employment and 40 hours of training each

sul)sequent year. At a minimum, this training covers the tollowing areas:

* security proce(iures

* supervision of juveniles

* signs of suicide risks and suicide precautions

+ useof cliscipline in boot camps

* use-of-force regulations and restraint techniques
* report writing

N juvenile rules and regulations

® program rules and regulations

. riglits and responsil)ilities of juveniles

o fire and emergency proce(iures

* satety proce(iures

* firearms training

i lzey control

. interpersonal relations

¢ social/cultural litestyles of the juvenile population
o cultural (liversity training

¢ communication skills

o first aid/ carcliopulmonary resuscitation (cpr)

. counseling tecliniques

* crisis intervention

*  sexual harassment

d legal issues

N specialize(t training, such as pliysical fitness, drill and ceremonies, various

program components, aftercare issues, etc.
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N rapmmtﬁvﬁ'wtm-vwrbbn—sexual abuse/assault

Action: Approvecl as amended.
Proposal: 02-47-H Revision 1-JBC-1D-10

Written policy, proceclure, and practice provicle that all support employees who
have regular or claily contact with juveniles receive 40 hours of training in addition
to orientation (luring their first year of employment and 40 hours of training each

year thereafter. At a minimum, this training covers the foﬂowing areas:

* security proceclures

* supervision of juveniles

* signs of suicide risks and suicide precautions

e useof discipline

* use-of-force regula‘cions and restraint techniques
* report writing

. juvenile rules and regula’cions

*  boot camp rules and regulations

. rights and responsihilities of juveniles

o fire and emergency procedures

o safety proceclures

 fircarms training

i 12ey control

. interpersonal relations

¢ social/cultural hfestyles of the juvenile population
 cultural cliversity training

*  communication skills

o first aid/ cardiopulmonary resuscitation (cpr)

. counseling techniques

* crisis intervention

¢ sexual harassment

. legal issues

N speciahze& training, such as physical fitness, drill and ceremonies, various

program components, aftercare issues, etc.

. rwpewmtr’mv‘intmvenﬁon—sexual abuse/assault

Action: Approvecl as amended.

Proposal: 02-48 New standard affecting Standards for Adult Correctional
Institutions, third ea’ition; Standards for Adult Local
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Action:

Rationale:

PI‘OPOS&I:

Action:

Detention Faci/ities, third ea]ition; Standards ][or Adult
Correctional Boot Camp Programs, ][irst ea]ition; Standards ][or
]uveni/e Detention Facilities, third edition; Standards ][01‘
]uveni/e Correctional Boot Camp Programs, ][irst edition;
Standards ][or]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Facilities, ][irst edition;
and Sma//]ai/ Facilities, ][irst edition.

Offenders are screened and classified within 24 hours of arrival at the facili’cy for
potential vulnerabilities or tendencies of acting out with sexuaﬂy aggressive

behavior. Housing assignments are made accor(lingly.

Tabled

The Standards and Accreditation Director will work with a committee chaired Ly
Dr. Wright to review the proposal and determine if reclundancy exists with existing
classification standards and if the time limit is feasible for adult reception and

classification centers. A revised proposal will be submitted for consideration in

January 2003.

02-49 New standard agecting Standards ][or Adult Correctional
Institutions, third ea’ition; Standards for Adult Local
Detention Faci/ities, third ea]ition,' Standards for Adult
Correctional Boot Camp Programs, ][irst edition; Standards ][or
]uveni/e Detention Facilities, third edition; Standards ][01‘
]uveni/e Correctional Boot Camyp Programs, ][irst edition;
Standards ][or ]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Faci/ities, ][irst ea]ition,'
and Sma//]ai/ Facilities, ][irst edition.

Written policy, procedure, and practice ensure that information is provi&ecl to

offenders about sexual abuse/assault including :
* prevention/intervention
o self—protec’tion
* reporting sexual abuse/assault

e treatment and counseling

The information is communicated oraﬂy and in writing, in a 1anguage clearly

understood Ly the offender, upon arrival at the £aci1ity.

Approvecl
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Proposal:

Action:

Rationale:

PI‘OPOS&I:

Actions:

Rationale:

02-50 New standard affecting Standards for Adult Correctional
Institutions, third edition; Standards ][or Adult Local
Detention Faci/ities, third ea[ition,' Standards ][or Adult
Correctional Boot Camp Programs, ][irst edition; Standards ][or
]uveni/e Detention Faci/ities, third ea’ition; Standards ][or
]uveni/e Correctional Boot Camp Programs, ][irst ealition;
Standards ][or ]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Facilities, ][irst edition;
and Sma//]ai/ Facilities, ][irst edition.

Written policy, procedure, and practice require preventive measures for incidents
of sexual assault are implemented. In the event of sexual assault, an investigation
is conducted and documented. Offenders with a history of sexuaﬂy assaultive
behavior are identiﬁecl, monitorecl, counseled. Offenders identified as high or at
risk are assessed loy a mental health professional for victimization and sexual

predatory behavior.

Tabled

The Standards and Accreditation Director will work with a committee chaired Ly
Dr. Wright to review the proposal. A revised proposal will be submitted for
consideration in January 2003.

02-51 New standard agecting Standards ][or Adult Correctional
Institutions, third ea’ition; Standards for Adult Local
Detention Faci/ities, third ea]ition,' Standards for Adult
Correctional Boot Camp Programs, ][irst edition; Standards ][or
]uveni/e Detention Facilities, third edition; Standards ][01‘
]uveni/e Correctional Boot Camp Programs, ][irst edition;
Standards ][or ]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Faci/ities, ][irst ea]ition,'
and Sma//]ai/ Facilities, ][irst edition.

Written policy, proceclure, and practice ensure that sexual conduct between
oHenders, and staff and ogenders, regarcﬂess of consensual status, is prohil)ited

and su]oject to administrative and criminal disciplinary sanctions.

Tabled

The Standards and Accreditation Director will work with a committee chaired Ly
Dr. Wright to review the proposal. A revised proposal will be submitted for
consideration in January 2003.
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Proposal:

Action:

Rationale:

Proposal:

02-52 New standard affecting Standards for Adult Correctional
Institutions, third edition; Standards ][or Adult Local
Detention Faci/ities, third ea[ition,' Standards ][or Adult
Correctional Boot Camp Programs, ][irst edition; Standards ][or
]uveni/e Detention Faci/ities, third ea’ition; Standards ][or
]uveni/e Correctional Boot Camp Programs, ][irst ealition;
Standards ][or ]uveni/e Training Schools, third edition;
Standards ][or Sma//]uveni/e Detention Facilities, ][irst edition;
and Sma//]ai/ Facilities, ][irst edition.

Victims of sexual assault are referred under appropriate security provisions to a
community facility for treatment and ga’chering of evidence. When performed in-

house, these proceclures include:

a history taken Ly health care professionals who conduct an examination to

document the extent of physieal injury and to determine if referral to

another medical £acility is indicated.

o with the victim’s consent, the examination includes collection of evidence
from the victim, using a kit approve& by the appropriate authority.

* testing for sexuaﬂy transmitted diseases and counseling, as appropriate.

i prophylac’tic treatment and £oﬂow—up for sexuaﬂy transmitted discases are
offered to victims, as appropriate.

*  evaluation Ly a mental health professional to assess the need for crisis
intervention, counseling and long—term £oHow—up.

* areport to the £acility or program administrator or clesignee.

* separation of the victim from the assailant.

COMMENT:

Examples of sexuaﬂy transmitted diseases include HIV, gonorrhea, hepa’citis,
chlamy&ia, and syphilis.

Tabled

The Standards and Accreditation Director will work with a committee chaired Ly
Dr. Wright to review the proposal. It was felt there may be a contradiction
between whether the treatment and gathering of evidence is performecl in-house or

outside the facility. A revised proposal will be submitted for consideration in
January 2003.

02-53 Revision 3-44564, 3-ALDF-5F-01, 1-ABC-5F-01

There is a qualifie(l chaplain (or chaplains) with minimum qualifications of (1)

clinical pastoral education or equivalent specialized training and 2) endorsement
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as a correctional clzap/ain by the appropriate religious certifying ]oocly (ongoing
re/igious l)ody endorsement is alocumented); and (3) documented relevant
specia/izea’ training or continuing education ofat least 15 hours annua”y, and
(4) within 4 years ofemp/oyment the clzap/am is cerhfled l)y a professrona/

clzaplamcy organizahon SMCII as:

pro'l:evbron—fo'l—crﬂ—rehgm

American Correctional Clzap/ains Association (ACCA)
American Catholic Correctional Clzap/ains Association (ACCCA)
Association ofProfessiona/ Clzap/ains (APC)

National Association of]ewislz Clzap/ains (NAJC)

American Association 0][ Pastoral Counselors (AAPC)
Association ][or Clinical Pastoral Education (ACPE)

National Association of Veterans Aﬂairs Clzap/ains (NAVAC)

The clzap/ain demonstrates an alvi/ity to:

»  Provide /eadersln'p n spiritua/ care within the institution;

»  Minister to and with persons o][aliverse cultural and re/igious
chlegrounds (e.g., inmates, volunteers, contract re/igious staﬁ[);

»  Function as part of the correctional team;

d Deve/op a comprelzensive program 0][ services appropriate to the
popu/ation Leing served with demonstrable outcomes;

e Discern and involve onese[)[ with ethical issues relevant to the setting;

i Respona[ to the crisis experienced lyy inmates.

In the absence 0][ an emp/oyed clzap/ain, these criteria’s are app/icaZ?/e to

vo/unteer or contractua/ cltap/ains.

Facilities with a popu/ation too small to support a fu//— or part-time Staﬁ[
clzap/ain position: there is a qua/iﬁed staﬁ[person who coordinates the faci/ity s
re/igious programs. I][ the person is not professiona//y trained in the provision
o)[ re/igious services, he/she should receive appropriate training and
administrative support to ensure the spiritua/ needs of the popu/ation are
Leing served.

COMMENTS:

Documents that may be used to determine if the cllaplain meets the above

criteria include:

* copy of endorsement with current update or listing in faith group’s
directory

* copy of CPE Certificate(s)

* documentation of specialize(l training certificates
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Action:

Rationale:

PI'OPOS&I:

* copy of certification with national professional chaplaincy

organization
Disapprove(l

There is too much speciﬁcity in the standard; it is unlileely that agencies will be
able to comply.

02-53-A Revision 3—JTS—5G—01; 3—JDF—5F—01; I—S]D—SF—OI

There is a qua/i][iecl cllap/ain (or cllap/ains) with minimum quallfications of (1)
clinical pastora/ education or equiva/ent specia/ized training and (2)
endorsement as a correctional clzap/ain l)y the appropriate re/igious certifying
Loa[y (ongoing re/igious Loa[y endorsement is documented); and (3)
documented relevant specia/izea[ training or continuing education ofat least 15
hours annua//y; and (4) within 4 years o][emp/oyment, the clzap/ain is certifieal
I?y a professiona/ clzap/aincy organization such as:

American Correctional Cltap/ains Association (ACCA)
American Catholic Correctional Cllap/ains Association (ACCCA)
Association ofProfessiona/ Clzap/ains (APC)

National Association of]ewislz Clzap/ains (NAJC)

American Association of Pastoral Counselors (AAPC)
Association for Clinical Pastoral Education (ACPE)

National Association of Veterans Aﬁ[airs Clzap/ains (NAVAC)

The clzap/ain demonstrates an aln'/ity to:

e Provide /eaolersllip mn spiritua/ care within the mstitution;

o Minister to and with persons ofdiverse cultural and re/igious l)ackgrounals
(e.g., inmates, volunteers, contract re/igious staﬁ[);

e Function as part 0][ the correctional team;

. Deve/op a comprelzensive program 0_)[ services appropriate to the popu/ation
I)eing served with demonstrable outcomes;

e Discern and involve onese[)[ with ethical issues relevant to the setting;

. Responc[ to the crisis experienceal IJy inmates.

In the absence 0][ an emp/oyed clzap/ain, these criteria’s are app/icaZ?/e to

vo/unteer or contractua/ cltap/ains.

Facilities with a popu/ation too small to support a ][u//- or part-time staﬁ[
clzap/ain position: there is a qua/i][ieal staﬁ[ person who coordinates the faci/ity s
re/igious programs. I][ the person is not professiona//y trained in the provision
o)[ re/igious services, he/she should receive appropriate training and
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Action:

Rationale:

PI'OPOS&I:

administrative support to ensure the spiritua/ needs o][ the popu/ation are
t)eing served.

COMMENTS:

This position may be full-time or part-time and may be filled ]oy volunteer or
contract personnel. If the person is not trained in religious programs, he/she
should receive appropriate training. Documents that may be used to determine
if the clzap/ain meets the above criteria include:

*  copy ofendorsement with current update or /isting n faitll group’s
irectory

*  copy of CPE certi)[icate(s)

*  documentation 0][ specia/izecl training certiﬁcates

*  copy of certification with national professiona/ cllap/aincy
Disapprove(l

There is too much speciticity in the standard; it is unlilzely that agencies will be
able to comply.

02-53-B Revision 1—]BC—5G—01

There is a qua/ifieat ctzap/ain (or ctzap/ains) with minimum qua/ifications of (1)
clinical pastora/ education or equiva/ent specia/izett training and (2)
endorsement as a correctional clzap/ain t)y the appropriate re/igious certifying
tmaty (ongoing re/igious tmcty endorsement is documented); and (3)
documented relevant specia/izeat training or continuing education ofat least 15
hours annually; and (4) within 4 years ofemp/oyment, the ctzap/ain is certifiecl
t?y a pro][essiona/ clzap/aincy organization such as:

American Correctional Cttap/ains Association (ACCA)
American Catholic Correctional Ctzap/ains Association (ACCCA)
Association ofProfessiona/ Clzap/ains (APC)

National Association of]ewistz Ctzap/ains (NAJC)

American Association of Pastoral Counselors (AAPC)
Association for Clinical Pastoral Education (ACPE)

National Association of Veterans Aﬂairs Ctzap/ains (NAVAC)

The ctzap/ain demonstrates an at7i/ity to:
»  Provide /eaderslzip n spiritua/ care within the institution;

o Minister to and with persons ofdiverse cultural and re/igious
tmclegrounds (e.g., inmates, volunteers, contract re/igious staﬁ[);
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»  Function as part of the correctional team;

»  Develop a comprehensive program of services appropriate to the
popu/ation Leing served with demonstrable outcomes;

* Discern and involve onese/f with ethical issues relevant to the setting;

i Respona[ to the crisis experienced lyy inmates.

In the absence ofan emp/oyed clzap/ain, these criteria’s are app/ica[?/e to

vo/unteer or contractua/ clzap/ains.

Facilities with a popu/ation too small to support a fu//— or part-time Staﬁ[
clzap/ain position: there is a qua/iﬁed staﬁ[person who coordinates the faci/ity s
re/igious programs. If the person is not professiona//y trained in the provision
of re/igious services, he/she should receive appropriate training and
administrative support to ensure the spiritua/ needs of the popu/ation are
Leing served.

COMMENTS:

This position may be full-time or part-time and may be filled ]oy volunteer or
contract personnel. Appropriate training should be received Ly the person
coorclinating the program, if the person is not trained in religious programs.
Documents that may be used to determine if the clzap/ain meets the above
criteria include:

*  copy ofendorsement with current upa[ate or /isting n faitlz group’s
irectory

*  copy o_)[ CPE certi][icate(s)

o documentation of specia/ized training certificates

*  copy ofcertf][ication with national professional clzap/aincy organization

Action: Disapproved

Rationale: There is too much specificity in the stanclard; it is unlileely that agencies will be
able to comply.
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